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Appendix 1 Commonwealth states parties to
International treaties prohibiting
discrimination on the basis of sex

International Covenant on Civil and Political Rights, 1966, article 2 and 26

The following Commonwealth states are not parties: Antigua and Barbuda, Bahamas,
Brunei Darussalem, Fiji, Kiribati, Malaysia, Maldives, *Nauru, Papua New Guinea,
Saint Kitts and Nevis, Saint Lucia, Samoa, Singapore, Solomon Islands, Swaziland,
*Tonga, *Tuvalu and Vanuatu.

International Covenant on Economic, Social and Cultural Rights, 1966, article 3

The following Commonwealth states are not parties: Antigua and Barbuda; Bahamas;
Botswana; Brunei Darussalam; Kiribati; Malaysia; Mozambique; *Nauru; Pakistan,
Papua New Guinea; Saint Kitts and Nevis; Saint Lucia; Singapore; South Africa;
Swaziland; *Tonga; *Tuvalu; Vanuatu.

Convention on the Rights of the Child, 1989, article 2

All Commonwealth States are parties.

African Charter on Human and Peoples’ Rights, 1981, article 2 and especially article 18 (3)

All African states members of the Commonwealth are parties.

European Convention on the Protection of Human Rights and Fundamental Freedoms, 1950,
article 14

Cyprus, Malta and the United Kingdom are parties.

Convention on the Elimination of all forms of Discrimination Against Women, 1979

The vast majority of Commonwealth states are parties to the Women's Convention.
The following Commonwealth member states are not: Brunei Darussalam, Kiribati,
*Nauru, Solomon Islands, Swaziland, *Tonga, Western Samoa.

Note "Non-member state of the United Nations.
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Equality clauses in Commonwealth
constitutions

Most Commonwealth states have a general guarantee of fundamental rights without
discrimination, including non- discrimination on the grounds of sex or gender. Such
guarantees are sometimes included in fundamental or guiding principles of state policy;
sometimes under human rights, basic rights and fundamental freedoms; and sometimes

both:

ANTIGUA AND BARBUDA: Chapter II, Fundamental rights and freedoms of the
individual, Articles 3 and 4.

THE BAHAMAS: Chapter 111, Fundamental rights and freedoms of the individual,
Atrticle 15. However, sex/gender not mentioned in Article 26 which deals specifically
with discrimination.

BANGLADESH: Part II, Fundaments of State policy, Articles 10 and 19; Part IlI,
Fundamental rights, Articles 27 and 28. Article 29 also calls for non-discrimination in
government employment or office.

BARBADOS: Chapter IlI, Fundamental rights and freedoms of the individual,
Article 11. However, sex/gender not mentioned in Article 23 which deals specifically
with discrimination.

BELIZE: Part II, Fundamental rights and freedoms, Articles 3 and 16.
BOTSWANA: Chapter I, Article 3.
BRUNEI DARUSSALAM: Fundamental rights and freedoms not mentioned.

CANADA: Canadian Charter of Rights and Freedoms, Part I of the Constitution
Act, 1982, Section 15 Section 28 which affirms that ‘the rights and freedoms referred
to in it [the Charter] are guaranteed equally to male and female persons’.

CYPRUS: Fundamental rights and liberties. Article 28: discrimination clause.
DOMINICA: Title II, Individual and social rights (section I), Article 15.
THE GAMBIA: Chapter IV, Article 17.

GHANA: 1992, Chapter V, Article 12 (2), 17, 27 (Women’s rights to paid leave
before and after childbirth; facilities for the care of below school age children, equal
rights to training and promotion). Chapter VI, Article 35 (5).

GRENADA: Chapter 1, Protection of fundamental rights and freedoms, Articles 1
and 13.

GUYANA: Chapter II, Principles and bases of Political, Economic and Social system,
Articles 22 and 29. Other articles includes equal access to academic, vocational and
professional training, equal opportunities in employment, remuneration and
promotion, and in social, political and cultural activity.

India: Part III, Fundamental rights, Articles 14, 15 and 16. Part IV, Directive
principles of State policy, Article 39.
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Glossary of terms

Gender

Gender can be defined as the set of characteristics, roles and behaviour patterns that
distinguish women from men. These characteristics are constructed not biologically
but socially and culturally. The sex of an individual is biologically determined, whereas
gender characteristics are socially constructed: a product of nurturing, conditioning
and socio-cultural norms and expectations. These characteristics change over time and
vary from one culture to another. Gender also refers to the web of cultural symbols,
normative concepts, institutional structures and internalised self-images which,
through a process of social construction, define masculine and feminine roles and
articulate these roles within power relationships.

Gender analysis

Quantitative gender analysis is the collection and analysis of sex-disaggregated data
which reveals the differential impact of development activities on women and men,
and the effect gender roles and responsibilities have on development efforts.
Qualitative gender analysis is the tracing of historical, political, economic, social and
cultural forces in order to clarify how and why these differential impacts, roles and
responsibilities have come about.

Gender-aware/redistributive/transformative policies

Gender-aware/redistributive/transformative policies seek to transform existing gender
relations by changing the distribution of resources and responsibilities to make it more
equitable. These policies involve altering the existing balance of power between men
and women, addressing not only practical gender needs but strategic gender interests as
well.

Gender-inclusive language

This is language which challenges the assumption/tradition that masculine nouns,
pronouns and adjectives include both male and female. Examples of gender-inclusive
language are ‘staff-hours’ (rather than ‘man-hours’), ‘chairperson’ (rather than
‘chairman’) and ‘he or she’ (rather than ‘he’). Gender-exclusive language, by
subsuming the female in the male, acts as both a cause and an effect of the invisibility
of women's contribution.

Gender mainstreaming

This term may be conceptualised in two different ways: on the one hand it is an
integrationist strategy which implies that gender issues are addressed within the
existing development policy, strategies and priorities. Hence, throughout a project
cycle, gender concerns are integrated where applicable. On the other hand,
mainstreaming also means agenda-setting, which implies the transformation of existing
development agenda using a gendered perspective. These two concepts are not
exclusive and actually work best in combination.

Gender-neutral policies

These are policies that are seen as having no significant gender dimension. However,
government policies seldom if ever have the same effect on women as they do on men,
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