
TRAINING IN YOUTH CAMPS, TRADE CENTRES AND 
VOCATIONAL CENTRES 

contributed b y th e 
Ministry o f Plannin g an d Development , 

Government o f Trinida d an d Tobag o 

Inauguration o f th e Nationa l Yout h Servic e : 

1. I n Jun e 196 8 Cabinet decide d t o inaugurat e a  Nationa l Yout h 
Service fo r Trinida d an d Tobago . Th e pla n state s inte r ali a 
"This Servic e wil l b e organise d t o provid e basi c education , 
civil an d vocationa l trainin g fo r unemploye d yout h betwee n th e 
ages o f 1 7 and 21 . I t wil l b e a  voluntee r two-yea r programm e 
administered b y th e Governmen t fo r abou t 2,00 0 youn g people . " 

2. Th e objective s o f th e programm e wil l b e : -

(a) t o provid e educatio n an d trainin g o n a  larg e scal e 
to youth s wh o hav e inadequat e training , ar e unabl e 
to obtai n employment , an d unabl e t o participat e 
fully i n th e economi c mainstrea m o f th e country ; 

(b) t o utiliz e th e potentia l manpowe r o f th e yout h o f th e 
country i n criticall y neede d area s o f communit y 
development includin g construction , conservation , 
irrigation, re-afforestation , agriculture ; 

(c) t o develo p civi c consciousnes s an d commitmen t t o 
the developmen t o f thei r countr y o n th e par t o f th e 
youth o f Trinida d an d Tobag o an d teac h the m th e 
discipline o f regula r workin g hour s an d th e dignit y 
of labour ; 

(d) t o provid e traine d participant s fo r agricultura l 
development schemes . 

3 . Th e programm e call s fo r intensiv e trainin g course s com -
bined wit h period s o f work , i n orde r t o mak e th e yout h employabl e 
and abl e t o kee p thei r job s , abl e an d willin g t o retur n t o hi s 
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village an d contribut e t o it s development , o r t o settl e o n th e lan d 
and us e th e skill s h e ha s acquired . 

Salient feature s o f th e trainin g programme ; 

Age structur e o f populatio n 

4-. Th e programm e o f trainin g ha s bee n formulate d wit h 
specific referenc e t o th e ag e structur e o f th e society , 4 2 %  o f th e 
population bein g 1 5 years an d unde r an d 6 2 %  2 5 years an d under . 
It take s a  realisti c vie w o f th e widesprea d natur e o f un-employ -
ment amon g th e yout h populatio n an d th e fac t tha t a  substantia l 
percentage o f thes e youn g peopl e ar e disadvantage d b y a  tota l 
lack o f an y technica l trainin g a t an y level , i n thi s technologica l 
age. I t recognise s tha t agricultur e constitute s an d wil l continu e 
to constitut e th e backbon e o f thi s country' s economy . I t recognise s 
the genera l inadequac y o f thes e youths ' preparatio n fo r an d thei r 
dis-inclination toward s agricultura l pursui ts . 

Extensive deman d fo r trainin g 

5. Ther e i s a  bi g deman d fro m th e entir e yout h populatio n fo r 
technical training , vocationa l training , trainin g i n agricultur e 
e tc . Thousand s o f application s wer e submitte d i n respons e t o a n 
advertisement fo r a  relativel y fe w numbe r o f place s tha t becam e 
available i n th e Yout h Camp . Ou r estimatio n i s tha t o n completio n 
of th e si x additiona l Yout h Camp s projecte d an d o n th e attainmen t 
of th e maximu m numbe r o f trainee s admissibl e havin g regar d t o th e 
staff-student ra t io , th e bul k o f th e yout h populatio n age d 17-2 1 
will no t hav e achieve d thei r legitimat e aspiratio n fo r th e trainin g 
opportunity sought . 

Unemployment pattern s 

6. I n genera l th e ag e grou p 17-2 1 i s th e on e mos t severel y 
affected. Fro m th e natur e o f th e unemploymen t patter n i t ha s 
become urgentl y necessar y t o develop , promot e an d accelerat e 
training scheme s designe d t o reduc e th e proble m o f un-employmen t 
and th e lac k o f technica l training . Larg e segment s o f th e yout h 
population ar e totall y frustrate d wit h thei r lot . Trainin g scheme s 
must o f necessit y b e devise d t o brin g som e measur e o f hop e t o 
these people . Tendencie s amon g the m sugges t tha t failur e t o d o 
so coul d giv e r i s e t o disastrou s consequences . 

7. Th e motivatin g forc e underlyin g th e formulatio n an d 
operation o f trainin g scheme s envisaged , however , i s an d wil l 
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continue t o b e tha t ever y youn g perso n i n th e societ y i s entitle d 
to opportunitie s fo r th e developmen t o f hi s skil l an d talent . 
Training i s a  fundamenta l pre-requisi t e t o employmen t i n th e 
modern world . 

Basic Communit y Developmen t principl e 

8. Collaboratio n wit h othe r Ministrie s an d Department s o f 
Government an d voluntar y agencie s i n th e formulatio n an d 
execution o f th e programme s i s considere d a s a  fundamenta l 
requirement i n communit y developmen t administration . 

9. Thi s Ministr y regard s Communit y Developmen t a s a n 
important threa d runnin g throug h th e fabri c o f governmenta l 
activities. Th e Ministr y accordingl y emphasise s th e inter -
disciplinary approac h t o communit y developmen t trainin g scheme s -
an importan t elemen t i n Communit y Developmen t administration . 

10. A  testing syste m i n proficienc y wil l b e institute d i n 
consultation wit h th e Ministr y o f Education , th e Ministr y o f 
Agriculture an d othe r Governmen t Department s an d agencies . 

Distinguishing feature s o f th e programm e 

11. A  distinctive characteristi c o f th e trainin g programm e i s 
that i t aim s a t th e improvemen t o f th e employmen t prospect s o f 
"the maximu m possibl e a t th e minimu m time " consisten t wit h ou r 
financial an d technica l resources . Th e duratio n o f th e Yout h 
Camp trainin g i s tw o year s bot h wit h respec t t o mal e an d femal e 
t rainees; th e duratio n o f th e Trad e Centr e Cours e a s wel l a s 
the Vocationa l Trainin g Cours e fo r youn g peopl e wil l b e 6  t o 9 
months. 

12. Th e programm e ha s a  shor t ter m a s wel l a s a  lon g ter m 
element. I t emphasise s th e shor t ter m elemen t i n vie w o f th e 
pressing urgenc y o f th e employmen t need s amon g youth s o f th e 
nation. Bot h aspect s wil l b e kep t unde r continuou s revie w an d 
revision mad e i n th e ligh t o f anticipate d futur e manpowe r 
requirements . 

The multi-facete d natur e o f th e programm e 

13. A s a  matte r o f polic y programme s ar e designe d so  tha t 
various phase s ar e closel y inter-relate d an d co-ordinated , a 
constant ey e bein g kep t o n employmen t prospects . Th e self-hel p 
approach i n copimunit y developmen t underlie s t o a  larg e exten t th e 
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ent i re cou r s e o f t r a in ing . 

14. Th e mai n aspec t s o f t ra in in g i n Yout h Camp s ca n b e 
summarised a s follow s :  -

(a) developmen t o f c h a r a c t e r . Ver y favourabl e 
comments a r e continuousl y forthcomin g fro m 
employers o n thi s fea tur e o f th e t r a in ing . 

(b) t ra in in g i n ag r i cu l tu r e a t th e e lementar y leve l 
both i n theor y an d i n p r a c t i c e . Th e programm e 
embraces bot h c ro p an d anima l husbandry . Th e 
plans envisag e th e introductio n o f t rainin g i n 
hor t i cu l tu re i n th e immediat e futur e ; 

(c) t ra in in g i n co -opera t iv e method s an d p r a c t i c e s ; 

(d) cu l tu ra l field s ; 

(e) t ra in in g i n a  se lec te d t r a d e an d r e l a t e d sub j ec t s . 

Recruitment o f t r a inee s an d par t ic ipat io n o f Yout h L e a d e r s i n 
the i r se lect io n 

15 . Recru i t s wil l com e fro m member s o f Yout h Organisa t ion s 
r e g i s t e r e d wit h th e Communit y Developmen t Divisio n a s wel l a s 
o ther youn g member s o f th e c i t i z en ry . Non-yout h grou p member s 
cannot b e preclude d fro m select io n i n vie w o f th e nationa l na tur e 
of th e scheme . Yout h l e a d e r s wil l b e involve d i n th e se lect io n o f 
r e c r u i t s a s fa r a s p r a c t i c a b l e . 

Employment o f T rad e Ins t ruc to r s 

16. Emphasi s throughou t th e t ra in in g wil l b e place d o n 
prac t i ca l work . Th e teachin g o f theor y wil l , however , r ece iv e 
adequate a t tent ion . 

17. Successfu l completio n o f th e 5 -yea r cou r s e o f t ra inin g i n 
the Joh n Donaldso n Technica l Inst i tut e i n th e subjec t t o b e taugh t 
will b e cons idere d adequat e fo r se lect io n a s T rad e Ins t ruc to r 
from th e qualificatio n s tandpoint . Exper ienc e wi l l , however , 
const i tute a n importan t r equ i rement . 

18. T rad e Ins t ruc to r s wil l o n recru i tmen t b e expose d t o a n 
orientat ion cours e i n adul t educatio n method s an d technique s . 
Such cou r se s wil l b e repea te d fro m tim e t o t ime . The y wil l a ls o 
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cover communit y developmen t p r i n c i p l e s . 

Col laborat ion wit h Industr y 

19. Th e Minis t r y i s i n consultat io n wit h indus t r i a l i s t s an d 
other employer s o n th e questio n o f t r a in ing . Som e indus t r i e s 
have indicate d the i r agreemen t t o par t i c ipa t e i n a  sandwic h cou r s e 
of t ra in in g an d t o mak e var iou s donation s toward s th e programm e 
in g e n e r a l . 

Level o f t ra inin g 

20 . Th e vocationa l programm e 5  i n th e Yout h Cam p an d i n th e 
Trade Cen t r e s ai m a t providin g intensiv e t ra in in g i n th e se lec te d 
field. I n pa r t i cu la r th e tw o y e a r cou r s e i n th e Yout h Cam p shoul d 
qualify par t ic ipant s a s semi-sk i l le d worke r s o r Ass is tan t C r a f t s -
men. Tra inee s wil l b e subjecte d t o a n examinatio n bot h wit h 
r e spec t t o th e theor y an d p rac t i c e o f th e t r a d e se l ec t ed . Thi s 
examination wil l b e hel d i n col laborat io n wit h th e Minis t r y o f 
Agr i cu l tu re , th e Min is t r y o f Educatio n an d o the r governmenta l 
bod ie s . 

Temporary Trad e C e n t r e s 

2 1 . Thes e Cen t r e s ai m a t supplementin g th e Yout h Cam p effort s 
in th e fiel d o f vocationa l t r a in ing . A s outline d e a r l i e r , th e deman d 
for t ra inin g an d th e na tur e o f th e un-employmen t proble m amon g 
the youn g me n fo r who m thi s schem e i s designe d justif y full y i t s 
implementation. 

Poss ib le employmen t outlet s 

22 . Ther e i s widesprea d evidenc e tha t a  housin g boo m wil l soo n 
begin i n th e count ry . Recen t s tudie s indicat e tha t 10,00 0 ne w 
housing unit s pe r annu m a r e r equ i r e d fo r 1 0 y e a r s i f th e housin g 
requi rements a r e t o b e r ea l i s e d durin g th e pe r iod . Thi s estimat e 
is a  ve r y conserva t iv e one . I t i s though t tha t thes e unit s shoul d 
be divide d int o economi c b racke t s ,  th e dis tr ibut io n appearin g t o 
be 75 % for th e lowes t economi c b racke t an d 25 % for th e o the r 
c l a s s e s . Th e Minis t r y o f Plannin g an d Developmen t thu s envisage d 
a marke d i n c r e a s e i n th e deman d fo r labou r t o mee t requi rement s 
in th e housin g indus t ry , bot h i n th e pr iva t e an d publi c s e c t o r . 
Since th e housin g indust r y i s c h a r a c t e r i s e d b y a  re la t ive l y hig h 
labour in tens i ty , th e p rospec t s o f som e employmen t generat io n 
through housin g a r e quit e r e a l . Th e deman d fo r labou r fo r housin g 
is l ikel y t o i n c r e a s e p rog re s s ive l y durin g th e cou r s e o f th e nex t 
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five year s o r more . Variou s broa d categorie s o f labou r wil l b e 
needed -  skilled , semi-skille d an d manual . 

Specific objectiv e pla n 

23. Th e pla n fo r th e establishmen t o f th e Trainin g Centre s i s 
formulated wit h th e specifi c objective s o f meetin g a s fa r a s 
possible som e o f th e requirement s fo r housin g constructio n 
workers i n th e semi-skille d bracket . Thi s objectiv e fit s i n wit h 
the developmen t strateg y o f matchin g trainin g t o jo b opportunit y 
and involvin g th e yout h populatio n i n developmen t schemes . Som e 
of ou r OA S neighbour s hav e successfull y devise d an d promote d 
training scheme s fo r a  four-mont h duratio n i n thei r communit y 
development programme s t o mee t th e r i s e i n th e deman d fo r work -
ers i n thei r lo w cos t housin g schemes . Ther e i s precedenc e i n 
this hemispher e fo r establishin g thes e Trainin g Centres . 

Content o f course s 

24. Th e course s wil l embrac e th e followin g fields : 

(a) carpentry ; 
(b) masonr y wit h specia l emphasi s o n brick laying ; 
(c) weldin g ; 
(d) plumbin g ; 
(e) hous e painting ; an d 
(f) electrica l installation . 

Levels an d duratio n o f trainin g 

25. Normall y eac h cours e wil l exten d ove r a  perio d o f si x 
months. Bot h th e theoretica l an d practica l aspect s of  th e trad e 
will b e taught . Ther e will , however , b e a n accentuatio n o n 
practical training . Th e ai m throughou t th e perio d o f trainin g i n 
these trade s wil l b e th e attainmen t o f th e leve l o f th e semi-skille d 
worker. I n orde r t o accomplis h thi s objectiv e th e trainin g perio d 
will b e particularl y intensive . Participant s wil l b e require d t o 
put i n te n session s pe r week . Si x o f thes e session s wil l b e 
devoted t o practical , an d tw o t o theoretica l trainin g an d on e eac h 
to basi c Englis h an d arithmetic . I n th e teachin g o f Englis h an d 
arithmetic th e projec t metho d wil l b e use d a s fa r a s possible . 
The trainin g i n arithmeti c shoul d b e strictl y relate d t o th e 
practical requirement s o f th e trad e i n whic h th e traine e i s 
participating. Th e sam e approac h wil l b e adopte d i n th e teachin g 
of English . Th e limite d programm e mus t bea r stric t relevanc e t o 
the need s o f th e traine e o n th e completio n o f th e trainin g i n so  fa r 
as pursuin g hi s trad e i s concerned . Apar t fro m trainin g i n 
specific trade s th e Centr e wil l striv e t o accomplis h th e objectiv e 
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of or ientat in g t r a i n e e s i n p rope r a t t i tude s t o work . Emphasi s 
will b e lai d o n r egu la r i t y , punctuali ty , thoroughness , a  hig h 
level o f product ivi ty , t rus twor th ines s an d othe r a t t r ibu te s whic h 
consti tute a  goo d w o r k e r . 

Buildings -  t he i r locat ion , u t i l iza t ion , e t c . 

26. Th e pla n fo r th e establishmen t o f thes e Trainin g Cen t r e s 
envisages th e immediat e developmen t o f C e n t r e s i n fiv e a r e a s , 
namely Eas t P o r t o f Spain , Mal l ick , Poin t F o r t i n , Chaguana s an d 
Sea L o t s , in i t ia l ly . Othe r C e n t r e s wil l b e develope d l a t e r alon g 
the broa d l ine s se t ou t i n thi s p lan . Thes e fiv e a r e a s a r e 
suggested o n th e bas i s o f th e a r e a o f heav y concentra t ion s o f 
young peopl e lackin g i n ski l l s an d a t a  dis t inc t disadvantag e i n so 
far a s obtainin g employmen t i s conce rned . F u r t h e r justificatio n 
for th e select io n o f thes e a r e a s r e s t s i n th e fac t tha t housin g 
pro jec ts a r e e a r - m a r k e d e i the r fo r thes e a r e a s o r i n contiguit y 
to th e a r e a s named . 

Design o f building s 

27 . Th e building s envisage d wil l b e o f th e simples t desig n an d 
inexpens ive . A  p re - f ab r i ca t e d buildin g wil l b e u t i l i se d fo r th e 
set t ing u p o f th e temporar y C e n t r e s whereve r i t i s no t poss ib l e t o 
obtain immediatel y a  buildin g sui tabl e fo r th e p u r p o s e . Suc h a 
building wil l confe r a n advantag e i n tha t i t wil l b e dismantle d wit h 
e a s e , speed , an d a  minimu m amoun t o f l o s s . 

28 . I t i s ant icipate d tha t i n th e executio n o f th e pla n a  buildin g 
will b e e rec te d subjec t t o remova l fro m th e a r e a i n whic h i t wa s 
or iginal ly locate d an d r e - s i t e d i n anothe r a r e a t o mee t th e 
requirements fo r t ra in in g t h e r e . I t i s ant icipate d a ls o tha t whe n 
a sufficientl y l a rg e numbe r o f semi-sk i l le d worke r s hav e bee n 
t ra ined fo r th e t r ade s unde r cons idera t io n the y coul d b e ut i l i se d 
for th e purpos e o f promotin g o the r t r ade s an d s k i l l s . A  guidin g 
pr inciple i n th e locatio n o f thes e Cen t r e s wil l b e t o provid e t r a i n -
ing fo r youn g peopl e i n re la t io n t o developmen t i n th e regio n 
requi r ing pa r t i cu l a r s k i l l s . I n thi s wa y th e schem e coul d b e 
ca tegor ized a s a  c r a s h programm e o f t ra in in g fo r yout h employ -
ment. Normall y eac h Cen t r e wil l c a t e r fo r on e hundre d an d twent y 
t r a inees al locate d t o th e var iou s t r a d e c l a s s e s o n th e followin g 
b a s i s : -

(a) 2 5 pursuin g t ra in in g i n c a r p e n t r y ; 
(b) 2 5 "  "  "  masonry ; 
(c) 2 0 "  "  "  hous e paint ing ; 
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(d) 2 0 pursuin g t ra in in g i n e l ec t r i ca l ins ta l la t ion ; 
(e) 1 5 "  "  "  welding ; 
(f) 11 5 "  "  "  plumbing . 

29 . Th e buildin g wil l b e sec t iona l i se d t o accommodat e th e 
c l a s s e s enumerate d above . P rov i s io n wil l b e mad e fo r (a ) tw o 
c lass rooms fo r th e theore t ica l programm e an d fo r th e teachin g o f 
bas ic Englis h an d ar i thmeti c an d (b ) washroom s ,  toi let s e t c . 

Staffing 

30 . Staf f wil l b e appointe d o n a  temporar y bas i s .  I n se lect in g 
pe r sonne l , p re fe renc e wil l b e give n t o in t e re s t e d pe r son s wit h 
extensive p rac t i ca l exper ienc e i n th e t r ad e t o b e taught . Th e 
individual se lec te d shoul d b e capabl e o f impartin g effectivel y hi s 
pa r t i cu l a r ski l l t o p a r t i c i p a n t s . A  pleasin g personal i t y an d 
abili ty t o ge t alon g wit h t r a i n e e s ,  t o i n s p i r e , encourag e an d 
genera l ly promot e th e developmen t o f youn g me n wil l const i tut e a n 
important cons idera t io n i n th e se lec t io n o f th e temporar y staff . 
In additio n t o p rac t i ca l exper ienc e i n th e pa r t i cu la r t r ade s ,  th e 
Ins t ruc tor shoul d b e abl e t o impar t som e theore t ica l knowledg e o f 
his subjec t , eve n thoug h a t a n e lementar y l eve l . 

Main fea ture s o f th e Tra in in g Programm e fo r th e Gi r l s ' Camp : 

(a) Bas i c educat ion : concentra t io n o n diagnosti c t e s t s 
with subsequen t stud y o f an d attentio n t o wea k a r e a s , 
e lementary ar i thmeti c us in g th e projec t method , 
e lementary Engl i sh , an d c u r r e n t event s bot h loca l 
and in te rna t iona l . 

(b) Hom e economics : cooking , chil d c a r e , famil y 
planning, sewing , d r e s s making , hom e managemen t 
including budget ing , purchas in g an d keepin g o f 
simple accoun t s , p r inc ip le s o f l aunder ing . 

(c) T r a d e s an d B u s i n e s s : s e c r e t a r i a l s k i l l s , handicraf t , 
u s e an d r e p a i r o f e l ec t r i ca l househol d app l i ances , 
light woodwork , book-binding , photography , to y 
making, propagat io n o f f lower s an d f lora l a r r a n g e -
ments ,  beaut y c u l t u r e , hote l ca te r in g an d p rac t i ca l 
n u r s i n g . 

(d) Vocationa l C e n t r e fo r Youn g Women : thi s insti tutio n 
will const i tut e th e coun te rpa r t o f th e Trad e Cen t r e 
f o r Youn g Men . Th e buildin g t o b e use d fo r th e 
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programmes wil l follo w basicall y th e Trad e Centr e 
pattern. Th e programm e wil l compris e i n essenc e 
a modificatio n o f th e pla n fo r th e Girls ' Camp , 
selected subject s bein g compresse d t o fi t int o th e 
6-9 months ' tim e spa n fo r th e vocationa l courses . 
The trainin g i n th e mai n wil l cove r th e followin g 
subjects :  -

(a) Hom e economic s ; 
(b) Hote l an d caterin g (elementary) ; 
(c) Trad e an d busines s 
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APPENDIX 

OUTLINE O F COURS E CONTEN T I N YOUT H CAMP S 

AGRICULTURAL TRAININ G PROGRAMM E 

A. Animal s 

1. Dair y cat t l e 

(a) managemen t o f th e milkin g an d dr y he rd ; 
(b) hous ing : - cal f p e n s , materni t y pen s an d 

milking p a r l o u r s ; 
(c) th e da i r y an d equipmen t ; 
(d) th e reproduct iv e sys tem ; 
(e) digest iv e syste m an d feedin g pa t te rn s ; 
(f) improvin g th e he r d b y breedin g an d se lec t ion ; 
(g) anima l heal th ; 
(h) r ab i e s an d vampir e ba t s i n da i r y ca t t l e ; 
(i) da i r y hygien e ; 
(j) milkin g technique s ; 
(k) concent ra t e feeding ; 
(1) cal f management ; 
(m) bee f productio n fro m dai r y animal s . 

2 . P ig s 

(a) majo r b r eed s an d c h a r a c t e r i s t i c s ; 
(b) managemen t o f th e b roa d so w an d piglet s t o 

weaning ; 
(c) managemen t o f breedin g animal s fro m weanin g 

to fa r rowing ; 
(d) c a r e o f th e boa r ; 
(e) select io n an d r e a r i n g o f replacemen t s tock ; 
(f) economic s o f pigle t product ion ; 
(g) far m sani tat io n an d d i seas e prevent ion ; 
(h) economic s o f por k product ion ; 
(i) marketin g o f por k product s ; 
(j) feed s an d feeding ; 
(k) housing . 

3 . Poul t r y r e a r i n g 

(a) majo r b r e e d s an d the i r c h a r a c t e r i s t i c s ; 
(b) incubatio n an d breedin g o f bab y chick s ; 
(c) housin g an d equipment ; 
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(d) 
(e) 
(f) 
(g) 
(h) 

disease prevention ; 
care o f th e layin g flock ; 
feeds an d feeding ; 
broiler raising ; 
egg productio n an d sa le . 

Goats -  dair y 

(a) 
(b) 
(c) 
(d) 
(e) 

breeds an d characterist ic s ; 
housing; 
management; 
milk productio n an d marketing ; 
feeds an d feeding . 

5 . Smal l stoc k 

r a b b i t s , ducks , t u r k e y s , s h e e p , meat- typ e g o a t s . 

B . Crop s 

(a) sui tabi l i t y o f c r o p ; 
(b) se lect io n o f plantin g ma te r i a l ; 
(c) lan d p repa ra t ion ; 
(d) managemen t p rac t i ce s ; 
(e) f e r t i l i z e r s . 

1. C i t ru s 

g rapef ru i t , o r a n g e s , l imes . 

2 . F r u i t c rop s 

mangoes , avocadoes , guavas , c h e r r i e s ,  p lums , 
pommecythere, papaws , sapod i l l a s , g ranadi l la s e tc , 

3 . Vegetable s 

tomatoes ,  cucumber , chiv e ,  le t tuc e ,  c e l e r y , 
ochroes ,  on ions , c a r r o t s ,  cabbage , p e p p e r s , 
caul i f lower, wa t e r -me lons , pulse s e t c . 

4 . Roo t c rop s 

yams , dasheen , po ta toes , eddoes , c a s s a v a , 
cush-cush e t c . 
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5 . Majo r economi c c rop s 

cocoa , coffee , s u g a r - c a n e . 

C . Entomolog y 

(a) insec t s an d the i r c lass i f ica t ion ; 
(b) s t r u c t u r e an d mak e up ; 
(c) harmfu l an d usefu l i n s e c t s ; 
(d) insec t ic ide s an d the i r u s e s ; 
(e) s p r a y pump s an d sp ra y mixture s ; 
(f ) ap icul tur e : 

- se lect io n o f s i t e equipmen t an d ma te r i a l ; 
- th e queen , worke r an d d rone ; 
- pollinatio n an d b e e s ; 
- inspect io n o f hive s ; 
- hone y ex t rac t ion , s to rag e an d s a l e ; 
- pes t s an d d i sease s o f hone y b e e s ; 
- exist in g law s regulat in g hone y importat ion . 

D. G r a s s e s 

(a) pa s tu r e s an d soil in g g r a s s e s ; 
(b) establ ishmen t an d management ; 
(c) fencin g an d paddock s ; 
(d) s i lag e an d haymaking . 

E . F a r m machiner y 

(a) maintenanc e o f equipment ; 
(b) adjustmen t o f implement s ; 
(c) operat io n o f t r a c t o r an d implement s -  plough s , 

h a r r o w s , b a n k e r s , b r u s h - c u t t e r s ; 
(d) lan d p repara t io n an d formation . 

VOCATIONAL TRAININ G PROGRAMM E 

A. Buildin g cons t ruc t io n 

(a) s i t e se lec t ion , excavat ion , soi l s an d simpl e t e s t s , 
scaffolding woo d joint s ,  surveyin g e t c . ; 

(b) draftin g ; 
(c) c a r p e n t r y ; 
(d) plumbin g ; 
(e) es t imating ; 
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(f) masonry ; 
(g) paintin g ; 
(h) decora t ing ; 
(i) e l ec t r i ca l hous e wi r ing ; 
(j) s tee l fram e e r e c t o r s ; 
(k) mechanica l ins ta l l a t ions . 

Radio , r e f r ige ra t io n an d a i r conditionin g technolog y 

(a) se rv ic in g o f hom e appliance s ; 
(b) se rv ic in g o f bus ines s machines . 

Machine sho p p rac t i c e 

(a) worksho p technolog y -
(i) dr i l l in g 

(ii) tu rn ing . 
(b) benchwor k ; 
(c) la thework ; 
(d) gr inding . 

Welding 

(a) e l ec t r i c AR C welding ; 
(b) oxy-acetylen e weldin g -

(i) b raz ing ; 
(ii) cuttin g ; 

(c) fabr ica t ing . 

Auto-mechanic 

1. C o u r s e A 

Objectives : 

(i) T o giv e t r a ine e exper ienc e i n th e p r o p e r d i sassembly , 
inspect ion , r e - a s s e m b l y , an d adjustmen t o f al l 
chass i s unit s ; 

(ii) T o unders tan d th e method s o f se rv ic in g an d 
lubr ica t ing thes e unit s ; 

(iii) T o giv e p rac t i c e i n th e u s e o f specia l machine s an d 
prec i s ion tool s . 

230 

B. 

C. 

D. 

E. 



Course contents : 

(a) Overhau l maste r cylinde r an d blee d brakin g system . 
(b) Overhau l whee l cylinde r an d adjus t brakes . 
(c) Remov e , relin e an d replac e brak e shoe s . 
(d) Repai r an d adjus t han d brak e syste m 
(e) Remov e an d replac e clutch , adjus t linkage , 
(f) Overhau l clutc h maste r an d slav e cylinder . 
(g) Overhau l clutc h pressur e plat e an d relin e clutc h disc . 
(h) Overhau l standar d gea r box . 
(i) Overhau l synchromes h gea r box . 
(j) Disassemble , check , an d reassembl e a n automati c 

transmission. 
(k) Overhau l universa l joint . 
(1) Remov e an d replac e r ea r axl e shaf t an d bearing . 
(m) Remove , disassembl e an d repai r differentia l gea r 

assembly. 
(n) Adjus t differentia l gear s an d bearing , chec k toot h 

contact. 
(o) Overhau l an d adjus t steerin g box , chec k al l steerin g 

linkages. 
(p) Remove , inspec t an d replac e a  fron t suspensio n 

system. 
(q) Balanc e tw o roa d wheel s . 
(r) Chec k an d alig n fron t wheels . 
(s) Lubricat e a  ca r chassis . 
(t) Miscellaneou s repai r job s . 

2. Cours e B 

Objectives : 

(i) T o provid e practica l an d technica l trainin g i n repai r 
and reconditionin g o f automobil e engine s ; 

(ii) T o provid e practic e i n th e us e o f specia l machine s 
and precisio n tool s . 

Course Contents : 

(a) Remov e an d replac e valve s an d relate d par t s . 
(b) Reconditio n valve s an d seat s an d chec k 

springs. 
(c) Remove , replac e and/o r reconditio n valv e guides . 
(d) Remove , replac e and/o r reconditio n rocke r arm s o r 

shaft. 
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(e) Adjus t valv e las h c l ea r ance s . 
(f) Remove , rep lac e an d chec k pisto n r ing s an d g r o o v e s . 
(g) Remove , r ep lac e connectin g ro d an d pisto n assembl ies . 
(h) Inspec t an d measur e pis ton s an d cyl inder s . 
(i) Reconditio n cyl inder s a n d / o r remov e r i d g e s . 
(j) Remov e ,  r ep lac e ,  fi t pisto n pin s an d alig n rod s . 
(k) Remove , r ep lac e crankshaf t an d measur e w e a r . 
(1) Chec k connectin g ro d an d mai n bear in g c l e a r a n c e s . 
(m) Remove , rep lac e timin g g e a r , chai n &  sp rocke t . 
(n) Remov e an d rep lac e c rankshaf t /bea r ing s . 
(o) Remove , r e p l a c e , overhau l oi l pum p an d chec k sys tem . 
(p) Remove , rep lac e ,  overhau l wa te r pum p an d chec k 

system. 
(q) Remove , r e p l a c e , flywhee l gea r a n d / o r s t a r t e r gea r . 
( r ) Remove , r e p l a c e , chec k d i s t r ibu to r an d ret im e engine . 
(s) Remove , rep lac e an d clea n ou t c a r b u r e t t o r . 
(t) Remove , r e p a i r an d rep lac e fue l pump . 
(u) C lean , adjus t an d tes t spa r k plugs . 
(v) Miscel laneou s r e p a i r s . 

3 . Cours e C 

Objectives : 

(i) T o provid e a  foundatio n i n th e bas i c pr inc ip le s o f 
e l ec t r i c i t y , magnetism , e lectromagnet is m an d 
induction a s applie d t o automativ e system s ; 

(ii) T o giv e p rac t i c e i n th e p rope r us e o f vol tmeter s an d 
ammeters wit h p rac t i ca l applicat ion s o f Ohm s La w 
and c i rcu i t ru l e s . 

4-. Cou r s e D 

Straightening an d sp ra y paint ing : 

5 . Woodwor k 

(a) jo inery ; 
(b) l acquer ing ; 
(c) f o r e s t r y ; 
(d) handicraf t ; 
(e) uphols te r y e t c . 

6 . Boa t buildin g -  al l r e l a t e d s k i l l s . 
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7. Ceramic s -  al l r e l a t e d ski l l s . 

FOOD TECHNOLOG Y 

The p r o c e s s i n g , canning , bottlin g an d p re se rv in g o f food . 

HOTEL AN D CATERIN G COURSE S (ELEMENTARY ) 

(1) Foo d s e r v i c e s 

(a) quantit y foo d product ion ; 
(b) foo d product s an d s tandard s ; 
(c) merchandis in g ; 
(d) foo d p repa ra t i on ; 
(e) s e rv ing ; 
(f ) bakin g ; 
(g) mea t cuttin g theor y an d p r a c t i c e . 

(2) Theor y o f foo d 

(a) 
(b) 
(c) 
(d) 
(e) 
(f) 
(g) 
(h) 

sanitat ion an d hygien e : 
safety; 
equipment ; 
purchas ing an d cos t ing ; 
menu planning ; 
s to rage an d i s su ing ; 
port ion con t ro l ; 
cu l inary terminology . 

(3) Superv i so r y ski l l s 

(a) productio n schedul ing ; 
(b) personne l r e l a t i o n s ; 
(c) accountin g e t c . 
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